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COMMENTS

SCORE RATING: 1= Very Poor 2= Poor

3 = Satisfactory

4=Good 5= Very Good

What is your overall impression about the way the Home
is being run?

What is your overall impression about the way your
particular section is being run?

Overall, what would be your impression of the Home
(mood / atmosphere / ambience)?

What was your working relationship like with your
immediate supervisor?

What was your working relationship like with your junior
staff?

What was your working relationship like with your peer
staff / colleagues?

What do you feel that the morale was like in your
section?

How would you rate the discipline in your section?

How would you rate the ability / readiness of your
supervisor to listen to suggestions?

How would you rate the ability / readiness of your
supervisor to listen to criticisms?

How would you rate the ability / readiness of your
supervisor to react to complaints and problems?

How would you rate the ability / readiness of your
supervisor to explain the job properly?

How would you rate your supervisor in keeping you
informed of your progress and performance?

How easy have you found it to follow Policies and
Procedures?

What is your opinion of the rate of pay for the job you
were doing?

What is your opinion of the level of holidays offered?




